SAP e

HR System of Engagement — eine moderne
integrierte Personalmanagement-Losung der
nachsten Generation, oder wie ich lerne die
(Personal-)Arbeit zu lieben

Erfahren Sie die neuen Mdglichkeiten im SAP HR Umfeld, und
begleiten Sie einen Benutzer (Mitarbeiter, Manager, HR
Sachbearbeiter) bei seinen Ausflihrungen von zahlreichen
Personalprozessen

Dipl. Ing. Robert ZOCHLING, SAP Osterreich GmbH
Paul BREITENFELDER, M.A., SAP Osterreich GmbH
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http://www.youtube.com/watch?v=nAm6hbgL49c&list=PL43C9A1D9B65F6EC0

3 Faktoren, die unsere zkiinftige oy
SAP Arbeitswelt beeinflussen G908

“HHFORCE~

Globalisierung

Demographischer
Wandel

Social Web

Source: The 2020 Workplace: How Innovative Companies Attract,
Develop, and Keep Tomorrow’s Employees Today, Jeanne C. Meister, Karie Willyerd
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SAP

Wie mUlissen moderne Geschaftsanwendungen 99
L]
aussehen? i @?‘ :

o (7 u N

|

|

l

Veranderung der Oberflachen von Business Systemen
Komplexe und uUberladene Bildschirme miissen durch einfachere,
intuitiv und mobil bedienbare Oberflachen ersetzt werden.
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INFO
TAG
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Lorna Brenda Carla
Zielplanung,
Recruitingprozess Genehmigungen Kandidat bewirbt Manager arbeitet mit Mitarbeitergesprache,
starten gung sich HR System Kalibrierung, Vergiitung,
Reporting
Stellen- Manager . . Manager
. & Kandidatensicht g. Talent Management
ausschrelbung/ unterwegs / / Self Services / /
Recruiting Business Recruiting Business Business
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|RFORCE~

Marcus Nancy Brenda
Nachfolgeplanung, Talent
chtolsep &, Tae Mitarbeiter
Review, internes Recruiting, HR Kernprozesse )
. - Self Services
Entwicklungsplane, Lernen

Talent
o \ e L \ Neuer Mitarbeiter
Management /"  Sachbearbeiterin / /

Business

Business Neuer Mitarbeiter
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|~ INFO
TAG
HEFORCE~
Lorna
Recruitingprozess
starten
Manager . . Manager
g Kandidatensicht g_ Talent Management
unterwegs / / Self Services / /
Recruiting Business Recruiting Business Business
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Startseite ~

UBERFALLIG
318 TAGE
UBERFALLIG
318 TAGE

UBERFALLIG
318 TAGE

UBERFALLIG
306 TAGE

UBERFALLIG

Links

Kandidaten

Zentrale far

Zu erledigen ~

Stellenanforderungen

Bewerbungsgesprache

f Bearbeiten

Complete online course Anti-
Discrimination Policy w/Exam

Complete online course Basic
Preparedness

View details for course
QOverview to Effective
Business Communication

Recruiting Review fur Job
Requisition - Replacement
Staff for Director, Sales

Calibration

'j Recruitment

‘, e

Eigene Informationen

Lorna Okamoto
Recruiter, Software

Profil 38% fertig

Flow Insights (Demo Dashboard) ~

Solutions Consultant

Req i o6Z

Applied

0 _!- !l !.- !.___!____g_____oa_i_

Shortiist

Invite to Interview Candidate On-Board
Interview Assessment

B Candidates (No) @ Candidate(s) not updated since 7 days

® o



Recruiting ~

Stellenanforderungen

I Recruiting-Marketing

Ste“enanforderungen &) Neues Element 1% Berichte I/ Angebotsgenehmigungen

5 Vorgeschlagene 3 | Neue
Kandidaten Kandidaten

16 | Aktuelle

externe Anforderungen

| Offene Stellenanforderungen v | o
r.
Account Manager Sid Morton [
Compensation Analyst Linda Lewis [£=]

Cost Accountant
Database Programmer

Director Sales Industrial (m/w)

Director, Business Development

Employee Relations Manager

Engineer
Financial Analyst
Help Desk Manager

HR Generalist
IT Project Manager

Production Line Supervisor
Sales Director
SAP Technologie Consultant (m/w)
Solutions Consultant

Solutions Consultant, Portland

Janet James [£5]
Jennifer Herley [£5]
Richard Maxx [55]
Vic Stokes 5]
Linda Lewis [£5]
Mary Cicillian [£=]
Janet James 5]
Jennifer Herley [£=]
Linda Lewis [£Z]
Jennifer Herley [£=]
Janet James [£5]
Carla Grant [£Z]
Richard Maxx [£5]
Wilma Sown [EZ]
Wilma Sown [£5]

16 | Aktuelle || Tage

interne Anforderungen

Sales (SALES)

Talent Management

Finance

Technology

Sales (SALES)

Alliances (ALNCE)

Talent Management
Research & Development (RND)
Finance

Technology

Talent Management
Technology

Production Engineering (ENG)
Sales (SALES)

Sales (SALES)

Sales

Sales

1279 offen (durchschnittlich)

Arlington, Virginia (US_DCM) -

San Mateo, CA

San Mateo, CA
Boston, MA

Munich (DU_MUN)
ACE_HC_HQ

Boston, MA

San Mateo (US_SFO)
San Mateo, CA
Boston, MA

Denver, CO

Denver, CO

Beijing (CN_BJS)
San Mateo (US_SFO)
Denver (US_DEN)
Portland, OR
Portland, OR

2
4(1 Neu)
7(1 Neu)
4
6(1 Neu)



A Recruiting ~ w

Stellenanforderungen  FEreignisse  Quellen  Voreinstellungen  Kandidaten — Zentrale fir Bewerbungsgesprache  Hilfe und Anleitungen

Stellenanforderung: SAP Technologie Consultant (m/w)

Anf.-Kennung :582 Details Einstellender Mgr. Richard Maxx 2]  Status |Angebot schwebend v|  Alter: 1279T  Stellenausschreibungen(5)  Kandi

Talent-Pipeline: Anzeigen | Ausblenden

Kandidaten: Alle Kandidaten anzeigen (10)

[ Ergebnis des Einstellungsgesprachs  Uberfillige Einstellungsgesprache

[0 A Kathy Smith /- Abgelennt @i 100.0 |
O & LamyLindsley Angebot (772 500 '
O “aw rs Angebot Y, A 500 t
] >4 Judy Hoffman o Autom. Disqualifiziert 0.0 I
[] ::4 PatBenito [0 2% Autom. Disqualifiziert 0.0 1
[] :: /& Billie Jean Womack | Background Check  [3i36] 100.0 1
[0 & Bryan Jackson i Background Check A5 100.0 ‘
[J A Rebeccalee I Interview - L '
[J %/ Adam Anderson [ Interview 238 - 500 ‘
[0 :i& Henry Fitch JElEEe s T e '



Recruiting ~ w

Stellenanforderungen Ereignisse Quellen voreinstellungen Kandidaten Zentrale fir Bewerbungsgesprache Hilfe und Anleitungen

Beurteilung des Einstellungsgesprachs SAP Technologie Consultant (m/w)

[~ Speichern | () Abbrechen

Adam Billie Jean Bryan Hannah Kathy
Anderson Womack Jackson Summers Smith
Kommunikation a Q n ®) n Q ®) a )
Integritat/Ethik E ) a ) a ) 53] n )
Zuhoren ) n () B Q ) a O
Problemlosung/Analyse a ) n (&) | a:) 53 a Bl
Produktkenntnis (5 () EQ () a )
Unterstiitzung des B D B ) ’ ECJ 53 n )
Verkaufsteams
Sinn fiir Dringlichkeit (= () n ) o n ®)
Teamarbeit n ) B () BQ Q n [e
tbersicht 3.00 3.50 413 3.50
Notizen zum Notizen zum Notizen zum Notizen zum o | Notizen zum Einsteflungsgesprach
Einstellungsgesprach Einstellungsgesprach Einstellungsgesprach o | Einstellungsgesprach ﬁ
‘Gesamtbewertung
o)




trrparuve bt swsrsress by 3
peintn

™

£2pand 534 team by 50 porcent

o0

ircressm custumec net promcte

[HFORCE~

Genehmigungen
Stellen- . . Manager
. Kandidatensicht g. Talent Management
ausschrelbung/ / Self Services / /
Recruiting Business Recruiting Business Business
successfactors’
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APPROVALS

1 3 waiting for you &

TASKS

1 candidate assessments
TOUCHBASE

OPEN .

NEXT MEETING

ATSP 9:00

Me Follows Feed Notifications Groups More



eeeee A1 T 19:07 B

€ Approvals Details

Genehmigung fur
Stellenanforderung
Director, Sales

ReqID: 1182

Leiter Einstellung: Vic Stokes, Sales Director,
SW

Job Title
Director, Sales

External Job Title
Director, Sales

jobCode
SALES-DIR

Number of Openings

A %

100

eed Notifications Groups
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fir
INFO
TAG
HEFORCE~
Brenda
z Kandidat bewirbt
— , sich
Stellen- Manager Manager
. . Talent Management
ausschreibung / unterwegs ) Self Services / g /
Recruiting Business Recruiting Business Business
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| am s select profile in select country viewing the site in English

Login / Regider

About Us Job Areas Students and Graduates Life at SAP Job Search Advice

lam a target audience [and I'm looking for a position in

Job area lin Austria .

3 ¢

Why work at SAP?

With a high rate of youth
unemployment in Europe, SAP is
taking a proactive appr...

Life at SAP

3daysago

& ]
cCcancare g
47 Gold Fliers
94 Silver Fliers n
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fir "‘
INFO
TAG
HFORCE~
Carla
Zielplanung,
Manager arbeitet mit Mitarbeitergesprache,
HR System Kalibrierung, Vergiitung,
Reporting
Stellen- Manager
. Kandidatensicht
ausschrelbung/ unterwegs / /
Recruiting Business Recruiting Business Business

2 bid
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eeeee A1 = 19:07

{ Me Tasks

Thumbs Up!

&%

Me Follows Feed Notifications  Groups

L -




-oOme «

To Do
Carla Grant
VP, Sales
Loading...
Sales Director
Headcount Jam
Headcount 95
C \ {‘[ 4'/ Human Resources

A B\

New Employee Suc

A,

View All Groups

SS



f Goals~ SAP

Goal Plan Status Report Execution Map Meeting Agenda Help & Tutorials

Last Modified Type Weight Start Date
Goal aligned up from Alexander Thompson: 04/24/2013 Add B ]30% 01/01/2014
Increase market share %
0 Ensure 50% of total revenue comes from products introduced in the last 3 years edit 05/03/2013 Add EEE__]50% 01/01/2014
Goal aligned down to Marcus Hoff: 04/24/2013 Add [ |50% 01/01/2014
i Align marketing and distribution so that 50% of total revenue comes from new products
|| Goal aligned down to Wilma Sown: 04/30/2013 Add WML 150% 01/01/2014
'R Ensure rapid infroduction and distribution of new products while maintaining flexibility to respond to the market
l Goal aligned down to Vic Stokes: 11/03/2013 Add B 130% 01/01/2014
Identify acquisition ts and structure deals for low cost access to technology and markets
Last Modified Type Weight Start Date
Increase press coverage 6% by end of year eqit 05082014 Add L 110% 01/01/2014
Increase customer net promoter scores to 80% NPS edit 0412472013 Aad E____]10% 01/01/2014

I Goal aligned down to Sid Morton: 04247013 Add I 10% n1/01/2014

“



Execution Map

Execution Map

E4 Fit on Screen

G

100%

© Instructions 51 Go Full Screen

*

ﬁ Carla Grant

WP, Sales

HMetrics: Updated 562 day(s) ago

Frobability of Success Execution 4ctual 59.596
Med Execution Target 59.237

Increase press coverage &% by end of year

ﬁ Carla Grant

WP, Sales

Metrics: Updated 193 day(s) ago
Probability of Success Execution Actual 0.0

High Execution Target 0.0

Increase customer net promoter scores to 80% 7

HPS

ﬂ Carla Grant

WP, Sales

Metrics: Updated 571 dayis) ago

Probability of Success Execution Actual 62.0

Execution Target 90.0

Increase profitability and reduce time to
market by consolidating vendors and...

ﬁ Carla Grant

WP, Sales

Metrics: Updated 571 day(s) ago

Divebshilibo of Tiseacs

Fuwambinm dhetusl 448 0

Improve customer satisfaction scores by 10%

H Sid Morton °
Sales Director, SC
HMetrics: Updated 571 day{s) ago

Probability of Success Execution dctual 4.0

Execution Target 10.0

>,

Increase customer net promoter scoresto 80% 7

HPS inthe HW

Wilma Sown
f Senior Director, Sales
Metrics: Updated 566 day(s) ago

Probability of Success Execution Actual 75.0

High Execution Target 80.0

Improve customer satisfaction scores by 10% X

Rhonda Lam

Sales Manager, SC

Metrics: Updated 566 day{s) ago

Frobability of Success Execution dctual 4.0

Execution Target 10.0



Performance Evaluation

A N
W -
b Review Brenda

Brenda Davis

.
Sid Morton

Vv Review Richard

Richard Maxx

Vic Stokes



5.0 - Outsianding

%0 #1 1
|

Overall Score Incomplete items | Qutof 6

The form is with Carla Grant

Welcome to this year's performance appraisal process. This process is designed to help you and your manager identify your accomplishments and goal achievement during the year. At the end of this process, you and yot
development opportunities. If you have any questions or concems relating to this year's appraisal cycle, you can contact your manager, your divisional HR representative or consult the Human Resources website.

Comment on and rate the individual's demonstration of each of the obejctives listed below.

Financial
Align marketing and distribution so that 50% of total revenue comes from new products eai
$80M of Services

Rating & ©
ﬁh 73 ‘h h( Outstanding

Carla's Comment

Marcus has done a great job for an older guy. He has exceeding quota targets for this year. His proposals have helped us move faster and respond better. His team has outperformed other teams
on this goal and it is primarily due to Marcus's thought leadership.

Innovation and Leaming
Attend Key Industry and Technical Conferences to Dialogue with Prospects and Gather Leads eat
50 Unqualfied Leads

Rating & ©

3 ﬁ n h ( b Exceeds Expectations



Session List > Talent Evaluation:
B0 G PintPedes b Expon | Gl SendEmal | . | © Fmslee | % Maimashinimice screen

G { 00 = 0 - -

Legend PERFORMANCE *“MANAGER VIEW ORLY



Compansation « w ana Gt (Lgrant)

Forms Poame (1 Plesew Piutyes Sesyrroerty Etanning Fermnisn

Bl eudgats  «f Matics % Roate Map () instruchons tige

Baage SILAN0.00 $9.400.00 2.00%
Total ST ER.O0 $0.00 00N
$13,380.00 §9400.00 2.00%

FOTHE  Ovrs Patrmance Rateg  UsspecYew FTE CwetPmem Comntewy ParOrme  Semyheme  TORR™ wo Mt
.nmm Das Tl [ . fominetene PR Tre— ‘2080 1 31500 310000 H3 S1I7SSITT4 DO0NOD0N 5 018 ms I s 000 10 %
ﬂlhnnﬂnﬂ B 0 e :n e % . Outwtandig 1 1 MIE250000  $10220000  GRAG SENTO0005I7A0000 AOONHDON 5 ES0000 0% T2 s 0o 60 %
‘axm Macc B 3 @ peeer NG 3. Mosts Expeciatons 1 1 510700000 S10700000 GR-8 $9370000.$17630000  300N-S00% 5 321000 soa% £3 s 0w 00 %
.sn Mortan &) o e m s 2 - Nawds Imoravwment 1 o $70.500 00 $70,50000 GR-18 $70275.005130.72900  00M%000% 5 ace osos 03 s 000 DI N
Senlor - :
) v Soun O @~ Demeiorw 5. Outitanding ) Y $13000000  $13000000 GRAT $I0500000519520000 600%-800%  §  7,50000 eoo% 03 s 000 000 %
R vic stones o8 go- 2= PR S — 11 $1%00000 190000  GRAG $53.760 008114 360 00 s % T ;s

Barmi ot page 50 V|

A qPages o1y




Session List > Talent Evaluation:

= O i & PrintPreview | 4 Expont | gl SendEmall | 0 . | O Finallze | % MadmiseMinimize screen

.. Dashboxd  List View Performance  Perormance x Polential | Pay x Performance | How x What  Impact vs. Risk

- 3 (17.4%) 700
SwHenry Fith S ®Jon Groce 0
TS0 amesReed 1T B OJudy Hoffman 17
BOrRnongalam 5 T S OMarcusHotr £
8O Wallam Carver  [t% S ORaviAgrawal 4o

B ORebeccalen 1
O @Run Lawsen T
&8 everappar 10

e 1025

2@ 7% "
Awoanaste S8vicStokes  ©1
§ 0 @ Sangy Haper 40
e
<8
w -
¥
Yo
§Q
4(17.4%) | (4.5%)
£ QOcerss Douglass 1T S0saMoton T
S®iany unasiey
S @ RxnadMaxx 1D
2 80 Thomas Clanx  ¥11
¥
Low soun '

Legend PERFORMANCE “"MANAGER VIEW ONLY



Marcus

Nachfolgeplanung, Talent
Review, internes Recruiting,
Entwicklungsplane, Lernen

e

HR AN

Sachbearbeiterin /

Neuer Mitarbeiter /

Business

Business

Neuer Mitarbeiter

successfactors

An SAF Compsary
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Succession ~

Succession Org Chart Lineage Chart Talent Pools

Succession Org Chart

Performance-Potential Matrix

How

vs. What

Matrix

Help & Tutorials

VP, Sales Laliv]
e q ud)
y 8%%
L
2 Successors:
s ol 5 =
Sown [5I~I
7 direcls (39 tolaf)
A
Admirisratve (=l | | Sales Director, NE S| | Sales Director, NCI=l™1 | | Sates Drecier, SC (™! | | Seles Diector, SW (/™ | | Sales Director, NW Seleeal'™) | | Director, Saes =™ e
Assistant Operations | Show Position
@ Hide Position
@ Find Successors
“[3 View Lineage Chart
Brenda Richard Vie Wilma - & o
Davis IO Hoff FII©® Maxx IO Stokes 2O Sown 20 ) |=; Nomination History
Admiristraive Sales Direcor, NE Sales Direcior, NC Seles Dieclor, SC Sales Directer, SV Serior Diector, Sales & Create Job Req
Assistant
Lo |=| Save Team as JPEG
i Madury i il 2 1 Successor:
9 Box ik vk & ik o 7z TR /- Save Team as PDF
9Box Slar 9Box Emergng Star 9Box Counsel Out 9Box Emergng Star 9Box Star — @ Print this Team
2 Successors: 2 Successors: 1 Successor: 2 Successors: 2 Successors: T —
Judy Hoffman I v} | | Jack Robbins FSl(~/ | | SudarsanDesikan FXI(~) | | Steve Papper Pl @/ | | LamyLindsley Il [~ (
CherylWeng I3 =/ | | Jane Millers F13 I~ & directs {9 Iotal) Judy Hoffman I~/ || Sandy Harper I _
5 directs (6 total) 5 drecis (6 tolal) 3 drecls (6 tolal) 5 directs (5 lotal)




#  Succession ~ w catacrantc.. -~ ([ Q@

Succession Org Chart  Lineage Chart  TalentPools  Talent Search  Performance-Potential Mairix  How vs. What Matrix  Help & Tutorials

Emergency
Replacemeant

B, wiliam
@ Carver

Copyright © 2014 SuccessFactors, Inc. Al rights reserved. These onfine services are SuccessFactors confidential and propristary and for use by suthorized SuccessFactors customers anly. Show sucmsfactorg‘
version informtion. ~ AnSAP Company



Global Talent Review

Global Talent Review

The Outcomes




CARLA GRANT

Carla Grant

Title: VP, Sales

* Company: |AcE Company |
Phone: [453-345-8076 |
* Email: |cgrant@9uccessfactors.ct|

v Previous Employment

. Larsen Consulting
" RSM

p Details

. Acme Inc
" Director, DirectTV Sales

p Details

v Work Experience Within Company

VP of Sales
B2B sales

- Details

Director of Western Region
Enterprise

b Details

v Formal Education

The Wharton School
Masters

b Details

New York University
Bachelors

p Details

My Candidate Profile

D Cara Grant's Resume | Uipdate
Last Updated: 01/18/2010

Your Cover Letter is not on file.
ke (Click here to attach your Cover Letter

) Add Another

4 years, 1 month -+
04/33 - 04/97

1year, 2 months %
07/00 - D&/01

1 year, 10 months
08/00 - 05/02

3 years, 8 months
0&/91 - 05/95

w Documents

There are no items in this section.

v More Information

* Address: 1500 Fashion Island Blvd

*City: San Mateo

State / Province: | California

v

*Zip | Postal Code: 94404

*Country [United States

v|

Evening Phone: |




W Carla Grant (cgrani) ~ [ W8 Q People v Search

Development ~

nt Plan Career Worksheet

Carla Grant « Career Worksheet

L e ——

My Job Roles

‘ Job Roles I'm Considering (3) | My Current Roles (1)

(i)

(x]

40% 40% ° 33% N ;QAddanewrole

Ready Ready Ready i s ol i i
a = 5 =0 5 = ! : - |
L B Ll : E

e -0

Vice President, Vice President, R&D Director, Finance , |
Operations A :

(5) Role Readiness: Evaluate your readiness You have selected

. Vice President, Operations
You need to work on 3 competencies .
[Imake public in Live Profile £z, Career Path

14 0

Employees  Openings

Competencies for Vice President,...

» Customer Focus ()
4+

Development Goals

17 target roles share this competency

» Driving Continuous Improvement €3
0+

Development Goals

» People Development €}

————— | 0+
l1 12 g 4 5 Development Goals

As of 05/20/2012 from Role Readiness Assessment

13 target roles share this competency

You have met 2 competencies



Learning ~

My Learning Meine Angesteliten

v UBERFALLIG

Meine Schulungszuweisungen

A\ Sie haben ausstehende Genehmigungsanfragen

Sortieren... Datum | Prioritat T Filter SEBung suchon

[Q Was mochten Sie heute LERNEN? J Lo

2 Alle Kurse durchsuchen >

140 TAGE UBERFALLIG | PRIORITAT 2 | TR F i e | v
PEAIRED = HERVORGEHOBENE KURSE
Situationsbezogene Mitarbeiterfiihrung - englische
Version
COURSE HR-601 Uberarb. 1 25.11.2008
I Teil von Leadership Development Building Stron Cus.tomer Se Interpersonal Advanced Pr

) a Cus.. fvice Ex.. Commu... oiect Ma..
140 TAGE UBERFALLIG | PRIORITAT 2 | A 52
REQUIRED St 1
Using SuccessFactors Learning (Adaptive)
EXAM KSO-USING-SF-ADAPT Uberarb. 1 04.04.2012 -
13 TAGE OBERFALLIG | BEOBACHTUNG FORTSETZ... > Schulungsverlauf
MitarbeiterfiUhrung Mentoring Alean.. W Hi.
Beobachtungscheckliste-Aufgabencheckliste fiir
Richard Maxx ZULETZT HINZUGEFUGT
OJT LEAD_MENTOR_CHK Uberarb. 1 11.09.2012

B Pflegekongress 2014 0

78 TAGE UBERFALLIG | PRIORITAT 4 |
RECOMMENDED

KURS FORTSETZEN | VvV v

4 .ct on their be.

Carlz

Meine Qualifikationen ~

w2

Uberfallig

Links

1 Stellvertreter

Berichte

Dashboard

Externe Anforderun...
Genehmigungen
Nachrichten

Optionen und Einst...
Schulung aufzeichnen
Schulungsplaner

SuccessFactors



i Learning ~

My Learning

Megie Angesieien

- Zuruck
Katalogsuche (]
V.3 . !
Sie haben gesucht nach "communication”
| Kurse (13) | Soziaies Lemen (38) S
Kurss shigreicion: Datensatze pro Sete: 10[V] el Setell | Low vonz | Wetars
¥ Kategorie Overview to Effective Business Communication (COURSE HR-121)
Vom Kursialter geledat '
Oniine ‘ Kurs mit Kursiiter ind Onine-Kurs @ s zugsmesan
Andarn
Quattkatonan Umiierstanding busingss communication ts foundational to being an
Erogram effactive SomMINSYEIVG SUPPOrt pr menr
QuickGuide 2 W4 4 T4 54 Noch ncht bawertst
n Inror Wanmung nicht vertoghar
¥ Themonboresch Ketne Kursaaten geplant
Abtetung odes Funktion >
ge==hafti Fertiguaiien » Interpersonal Communication Skills for Teams (COURSE Hi-122)
Gesundtet und Scher > *
. & Kurs mit Kursiefier
Lo INCATPErsaNai COMMUMNCALON is 5 B3Santal SKIE 01 INE MOJE WOrkar.
Abe anzesgen Raraly 0066 an employee wor melw
¥ Quelle 46,00 EUS (geschatst)
1 internat Kine Kursdaten gepsant
¥ Lictermethode Y Hazard Communication (ONUNE S5-EHS-438)
] Kiassenraumtsaining

This traling disousses programs and procedunes gealing with cheenical
hazards as staled in OSHA Regu mehr

11 e WIWUngG nicht wrOghar

Business Communication for Employees

Cana G {egrant) -




Talent
Management

Nancy

HR Kernprozesse

Business

/-\ Neuer Mitarbeiter /

Business Neuer Mitarbeiter

successfactors
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Startseite ~ SGP

Zu erledigen ~ Admin-Meldungen Meine Admin-Favoriten

Eigene Informationen
Nancy Nash A UBERFALLIG  Complete survey Level 1: Aufgestaute Workflows €I Massemanderungen verwalial
Pisles Raliership Manager, IND 12TaGe  Reaction Survey forcourse 10 Aktionen fir allgemeines Objekt andemn Daten verwaiten
= Beniehts (208-311 Tage)
s = y 5 Workflowanforderungen verwaiten
UBERFALLIG ~ Complete online course Anti- 2 Einmalige Gehaltskomponente hinzufiigen
318 TAGE Discrimination Policy w/Exam (308-311 Tage)
UBERFALLIG  Compiete online course Basic 1 Vol Terminaton - School (311 Tage)
318TAGE  Preparedness 1 Promotion - Pay Change (308 Tage)

UBERFALLIG View details for course

218 TAGE  Overview to Effective Personenbezogene Probleme o

Wy Business Communication 2 Recruiting fir ausstehende Einstellungen
Profil 43% fertig UBERFALLIG  Kalibrierung
e T vor ¥ aboeectiaiei Probleme mit HR-Daten
v

Unguitiger dynamischer Rollenbenutzer

Links & Einstellungen fiir Admin-Meldungen
bearbeiten

Headcount
Organigramm

Headcount
Personaldaten

8.67k _—

Dashboards 2.0

Berichtswesen

Analyse

& Bearbeiten



Nancy Nash (nnash) «

Marcus Hoff (mhoff)

-~ - Sales Director, NE
: Philadelphia, PA (US_PHL)

Zu erledigen ~ Admin-Meldungen Meine Ac
£, +1(653) 343 3490
UBERFALLIG Complete survey Level 1: Aufgestaute Workflows 0 Massenandel i robert.zoechling@sap.com
1112 TAGE  Reaction Survey for course e : Sy ‘
Benefits 10 Aktionen far allgemeines Objekt andern Daten verwal Vorgesetzter: Carla Grant
(208-311 Tage)
= E : Workflowanfc
UBERFALLIG ~ Compiete online course Anti- 2 Einmalige Gehaltskomponente hinzufiigen i
318 TAGE Discrimination Policy w/Exam (308-311 Tage) 9 1 O ﬁ!ﬁ
UBERFALLIG Complete online course Basic 1 Vol Terminaton - School (311 Tage) Dirtek'(t i TeamgroRe Organigramm
318 TAGE Preparedness T untersieliie
p 1 Promotion - Pay Change (308 Tage) Mitarbeiter
UBERFALLIG View details for course
318TAGE  Overview to Effective Personenbezogene Probleme €) MaRnahme ergreifen
Business Communication 2 Recruiting fur ausstehende Einstellungen
- N _ Stellen- und Einmalbonus
OUERRALLIG:  fsalltvicrong. Probleme mit HR-Daten Vergatungsinformationen Beschaftigungsdetails
v i,
Ungaftiger dynamischer Rollenbenutzer Hnden Beurtaubung
Terminate/Retire Notiz hinzufigen
Links & Einstellungen fiir Admin-Meidungen Ein Abzeichen geben Talentkarte erstellen
bearbeiten
Organigramm
Gehe zu

Personaldaten

Offentliches Profil

Personliche Informationen

Sitzungen Anstellungsinformationen Ausstehende Genehmigungen

Dashboards 2.0 & Gehaltsabrechnung Manage Time Off

R——— Profil Personal Info
Salary Information Scorecard

Anaiyse Payroll Tuition Reimbursement
Talent Review Zielplan

& Bearbeiten Entwicklungsplan Karriere-Arbeitsblatt

Nachfolge-Organigramm Jetzt als Vertreter agieren
Jam




#  Meine Personaldaten ~ w

Nancy Nash (nnash) v A&

ionen v Stand Heute ~

Bearbeiten

_ Geltend ab 30.07.2012

Einstellungsdatum 01.01.2001

w Informationen zur Planstelle

Urspriingliches Anfangsdatum 01.01.2001
Position ID  Sales Director, NE (DIR_SALESNE) First Date Worked
R = Beginn der Arbeit fir das :
¥ Unternehmensinformationen g Unternehmen 01-01-2001

Firma Ace USA (ACE_USA) Qualifiziert fir Aktien Ja
Unternehmenseinheit Corporate Industries (ACE_IND) Servicedatum 01.01.2001

Geschaftshereich
Abteilung

Standort
Kostenstellenkonto

¥ Stelleninformationen
Mitarbeiterstatus
Zeitzone
Vorgesetzter
Stellenkiassifizierung
Titel
Lokale Stellenbezeichnung
Territory
Gehaltsstufe
Standig/Zeitarbeit
Standardwochenarbeitsstunden
Volizeit
Mitarbeiterklasse
FLSA-Status

Ist Grenzoinaer

Industries (IND)

Sales (SALES)
Philadelphia, PA (US_PHL)
Direct Sales (31300)

Active

US/Eastern (GMT-05:00)
Carla Grant (cgrant1)
Director. Sales (SALES-DIR)
Sales Director, NE

Salary Grade 16 (GR-16)
Regular

40

1

Employee

Exempt

Nein

Anfangliche Aktienerteilung

Datum der
Organisationsberatung

Anfangliche
Optionenzuteilung

2.000

01.01.2001




eine Personaldaten ~ W Nancy Nash (nnash) Q Personen »  Suche

Marcus Hoff « Informationen zur Gehaltsabrechnung ~ MaBnahme ergreifen

Sales Director, NE
Philadelphia, PA(US_PHL)

Zuruck zu: Ace USA (ACE_USA)

Verdienst und Abzlige

Gehaltsnachweis  «

< ®>
BestRun
/ ‘
Name Personnel No. Social Security Company Code Cost Center Location '
Marcus Hoff 00100209 376-89-8766 BestRun USA Corporate - United States
Pay Period Check Date  Gross Pay Deductions  Taxes Net Pay Check Number i
04/01/2014 - 04/15/2014  04/15/2014 $6,622.41 $428.47 $2,236.19 $3,957.75
Gehalt 86.67 $6,622.41 $44,523.03 X Withholding Tax $1,438.57 $10,069.99
rotale: . 6’;‘;‘1‘: 3623;3;247 TX Withholding Tax $203.38 $1,423 66
orals: e e TX Withholding Tax $82.81 $579.67
TX EE Social Security Tax ~ FED $410.73 $2,875.15
TX EE Medicare Tax FED $96.06 $672.42
TX EE Unemployment Tax PA $4 64 $32.46
Totals: $2,236.19 $15,653.35
Amount  Yearto Date -]




# Meine Personaldaten ~ SAP Nancy Nash (nnash) v &

* Einstellungsdatum  * Firma * Ereignisgrund

17112014 (@) “iKeineAuswahl ~ . Keine Auswahl

Alternative Sprache anzeigen
i ‘Geburtsdatum | 1T MM J1J) QJ
*Vorname \ Zum Bearbeiten klicken 4 o
Geburtsname  Zum Bearbeiten Kicken ¢
Zweiter Vorname |2um Bearbeiten klicken d.
i Geburtsland l . Keine Auswahl vl
* Nachname | Zum Bearbeiten klicken 4 .
o - - ‘Geburtsregion [Zum Bearbeiten klicken 4
Suffix . Keine Auswahl
Geburtsort ' Zum Bearbeiten klicken 4
Display Name | Zum Bearbeiten klicken d|
* Personenkennung  Zum Bearbeiten kicken 4
" Land * Ausweistyp * Ausweis * st primar

| Keine Auswahl  + Keine Auswahl  + | Zum Bearbeiten Kiicken d Keine Auswahl +
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Analyse ~ SAP

Dashboards 20 Analyse Berichtswesen Performance-Potential Matrix How vs. What Matrix ~ Verdffentlichen

Startseite v Manager - 6 Charts » . @ &
Manager's Key Metrics
Talent insights Manager KPI's LEARNING ANALYTICS
[*] Mitarbeiterengagementindex [+] Operating Profit per FTE [+] Externe Einstellungsrate
5 150000 50 %
) . l l . . -
o0 2011 202 2013 50000 5040 2011 2012 2013 0% " 010 2011 2012 2013
(=] Personalbestand EDZ [*] Neueinstellungsausfalifaktor - <6/12 Monate [*] Austrittsrate - Freiwillig
20000 5% 40 %
10000 25% I I 20%
0 0y M _-_._._ _._ e
2010 2011 2012 2013 2010 2011 2012 2013 2010 2011 2012 2013
@8 Weiblich 8 Mannlich @ Managerial @l Non-Managerial O High O Medium O Low
Reports WFA Issue Focused Series Links
Standard Platform Reports Aging Workforce Internal Mobility
talent insight reports Workforce Diversity Workforce planning
Low Tenure Termination Investigate =
Workforce Generation Investigate >

Internal Mobility l Headlines ="



FORCE-

successfactorg

he Termunation fate - Volustary {Heh

Ferfgrmers) 03 hgt

Brenda

Mitarbeiter
Self Services

Talent \ HR

Management Sachbearbeiterin /

Business Business Neuer Mitarbeiter

successfactors’

An SAF Compsey



iPad &

MY PROFILE

FEED

@ Message

Carla Grant voted in the poll How
B [ong should New Hire Orientation
be?
8. Mal - New Employ

ga) Photo Video

Half-Day

o Like s Comment

= Brenda Davis
© TR
. AP

ch bin vom 24.04.2014 bis zum 25.04.2014
nicht im Buro.

uly Like s Comment

W~ Rrenda Davis commented on the

19:39

successfactors’

@ 7 % 79 % .

@ Create New Meeting

(‘/2 Create Touchbase item

There are no Open To-Dos that can
be completed from your mobile
device at this time.

TIME OFF
My Balances

Sick Leave
10 DAYS

+++ Next Week: Thanksgiving on Thu

WHO'S WHO?

RECENT GROUPS

New Employee Success
Last Activity: 8. Mai

~y, Human Resources
~  Last Activity: 8. Feb.

n



iPad = 19:40 @ 7 0 79 % W

My Feed Updates X

[5) Add Message Add Photo i Add Video

My Feed Updates “ Brenda Davis commented on the document Employee Handbook.pdf
23 Apr. { Ce

Notifications
~langweilig

@bdavis C}. Employee Handbook.pdf

Unread Feed Updates

Like Comment

" Marcia Barista posted the document
B 8 Feb. - Human .

Recent Groups

401K Policy Update

My Groups

All Groups
ACE CORPORATE
PRESENTATION:
401K Policy
Changes

EE; Presentation of 401K Policy changes discussed at Q2 All Hands

=y
‘e
~

Marcia Barista posted the document
8. Feb. -




iPad &

< Back

Art Appreciation by Design

19:40

Learning

@ 7% 79 % W

216 days overdue 0
.| Anti-Discrimination Policy w/Exam
208 days ovardue O
../ Company Procedures and Policies
2089 days ovardue o
Employee Participation Policy
209 days overdue 0
.. Using SuccessFactors Learning (Adaptive)
209 days overdue o
] Basic Preparedness
167 days overdue o

Level 1: Reaction Survey
Complete Course Survey

161 days overdue

e e e ———— -



iPad

Mo

27

10

17

24

Di

28

11

18

25

19:40
Time Off
November 2014
Mi Do Fr Sa
29 30 51 5
5 6 7 8
12 13 14 15
i | 5 >
*

26 27 28 29

Team Absence Calendar

':b Before You Go

So

16

25

30

@ 7 79 % m.

X

My Balances asof 11/21/2014

13 days >
Vacation

10 days S
Sick Leave

Vacation

Start Date

21

November

Team Absences

End Date
21 1

November day

No others absent during this time.

Comments

SUBMIT
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SAP  SuccessFactors Lésungsportfolio v;;.:
e\

Richtige Mitarbeiter zu finden
und sie erfolgreich zu machen

e

Optimize

Mitarbeiter mit den richtigen
Aufgaben zu betrauen

Geschaftsprozesse des
Unternehmens zu verbessern

successfactors

An SAF Cumpsey


http://www.google.com/url?sa=i&rct=j&q=compass+icon&source=images&cd=&cad=rja&docid=BPdG_V7XnGaBuM&tbnid=8zIt6mBniRY2qM:&ved=0CAUQjRw&url=http://commons.wikimedia.org/wiki/File:Compass_Icon.png&ei=JzVTUd3ZNsqx0QHqhYG4Ag&bvm=bv.44342787,d.dmQ&psig=AFQjCNHf1mZXjxaxsVOasoizXrfxlsg5BA&ust=1364493979713509

“l‘.o
SAP Konsolidierte Prozesse und Zugriffe e

Einheitlicher Zugriff

HR Cockpit (ESS, MSS,...)

HR Processes

Talent Management |

Recruiting

Workforce
Planning &
Analytics

S n HR Core
owr - (5] = i - ( 3
Ln o — B T .
a . Bwckye Pt Sarme Parber rao
Abrechnung " i B -
Zeitmanagement il 9 — -
o — e
Workforce = -
Analytics c—
successfactors’
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e,
GAP Die optimale Losung fir alle HR Prozesse p;.;‘.

“HHFORCE~

Optimieren Ausrichten

Die richtigen Mitarbeiter Beschleunigen :
Strategie Mitarbeiter finden auf die s Ergebnisse
und erfolgreich richtigen Ziele verbessermn

machen fokussieren

Soziale Kollaboration (JAM), Reporting und Analytics

Strateg.

Personal- Recruiting »Onboarding Lernen
planung ‘

Performance

& Ziele Vergutung » Nachfolge

Standardintegration
(Mitarbeiterstammdaten, Organisationsdaten, Kompetenzdaten, etc.)

SAP Core HR System(e) SAP

Organisationsmanagement

Mitarbeiterstammdaten ERP
Qualifikationskatalog FI/CO,CRM...
Personalabrechnung

successfactors

An SAF Cumpsey



HAFORCE~-

DI Robert Zochling

HCM & Cloud Solutions .
Human Capital Management
Paul BREITENFELDER, M.A.
SAP Osterreich GmbH HCM Solutions Adviser
LassallestraBe 7b ‘ Human Capital Management
A-1021 Wien .
E robert.zoechling@sap.com . SAP Osterreich GmbH
LassallestraBe 7b
A-1021 Wien

E paul.breitenfelder@sap.com

successfactors’

An SAF Compsary
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© 2014 SAP AG or an SAP affiliate company.
All rights reserved.

No part of this publication may be reproduced or transmitted in any form or for any purpose without the express permission of SAP AG or an
SAP affiliate company.

SAP and other SAP products and services mentioned herein as well as their respective logos are trademarks or registered trademarks of SAP AG
(or an SAP affiliate company) in Germany and other countries. Please see http://globall2.sap.com/corporate-en/legal/copyright/index.epx for additional
trademark information and notices.

Some software products marketed by SAP AG and its distributors contain proprietary software components of other software vendors.
National product specifications may vary.

These materials are provided by SAP AG or an SAP affiliate company for informational purposes only, without representation or warranty of any kind,
and SAP AG or its affiliated companies shall not be liable for errors or omissions with respect to the materials. The only warranties for SAP AG or
SAP affiliate company products and services are those that are set forth in the express warranty statements accompanying such products and
services, if any. Nothing herein should be construed as constituting an additional warranty.

In particular, SAP AG or its affiliated companies have no obligation to pursue any course of business outlined in this document or any related
presentation, or to develop or release any functionality mentioned therein. This document, or any related presentation, and SAP AG’s or its affiliated
companies’ strategy and possible future developments, products, and/or platform directions and functionality are all subject to change and may be
changed by SAP AG or its affiliated companies at any time for any reason without notice. The information in this document is not a commitment,
promise, or legal obligation to deliver any material, code, or functionality. All forward-looking statements are subject to various risks and uncertainties
that could cause actual results to differ materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking
statements, which speak only as of their dates, and they should not be relied upon in making purchasing decisions.

© 2014 SAP AG or an SAP affiliate company. All rights reserved.
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