
 

HR Force EDV-Beratung GmbH 1130 Wien, Wambachergasse 10 Tel. +43/1/870 41-0 
 4020 Linz, Rainerstraße 14 Fax +43/1/870 41-555 
 8010 Graz, Hofgasse 3/III 

 
 
 
 
 

 
 

P003

Accenture OrgPublisherTM for SAP Solutions 
 
 
 
 
 

Solution Description 
 
OrgPublisherTM for SAP solutions is an efficient and easy-to-use web-based solution for 
professionally creating organisation charts directly from the SAP ERP HCM system. 
 
OrgPublisherTM for SAP solutions enables you to provide your employees automatically with 
your most up-to-date organisation charts over the Intranet and supply them with the data that 
they require for communicating better and working more efficiently - all at the touch of a button. 

Implemented Functionalities 
 
 

DIAGRAMS AND VIEWS 
Various views and a wide range of 
layout options from one data source 

AUTOMATIC PUBLISHING 
Organisation charts can be published 
directly on the Intranet automatically or 
manually. 

EXTRACTING OF DATA FROM SAP 
ERP HCM 
Organisation Management and 
personnel master data are selected via 
an SAP interface. 

SIMPLE DATA SELECTION FROM 
SAP ERP HCM 
Settings of the interface using wizards, 
no maintenance of the customising 
tables, and no programming knowledge 

WEB-BASED EMPLOYEE LIST 
Employee data can also be displayed in 
the form of a telephone list and search 
functions. 

Reporting structures can be built quickly 
and easily thanks to ready-made 
formats. 

Via additional data sources (e.g.: Excel) 
diagrams can be enhanced with non-
SAP data. 

Employee access to current released 
reporting structures or simple data 
analysis over the Intranet at any time 

Web-based “What if” planning for 
managers (OrgPlan) for decentralised 
organisational planning 

Structure diagrams can be made 
available for further use via Web 
browser, in MS PowerPoint or as MS 
Excel files. 

Links to more information, such as 
position description, documents, 
websites, etc., can be integrated into 
reporting structures. 

Client Advantages 
 
 
 

Modern companies are subject to continuous changes in their organisational structure that 
require continuous and time-consuming updating of complex reporting structures. 


